Health Profession Opportunity Grants to Serve TANF Recipients & Other Low Income Individuals
Overview of King County Project Model

· Just under $2.3 million awarded for the first year of a 5-year project

· Robust partnership including DSHS, ESD, WorkSource/WDC, King County Community & Technical Colleges, employers, labor, housing authorities, and state-level entities such as the WTECB, the SBCTC, and the Apprenticeship & Training Council

· Will provide TANF recipients and other low-income adults and youth with career exploration and planning assistance, increased access to training, support for training completion, and enhanced connections to employment and career progression in the healthcare field.

· Project is designed to take best practices from the education, workforce, and social service systems—e.g., I-BEST, cohorts, Health Careers for Youth, Basic Food Employment and Training (BFET), College for Working Adults, etc.—and integrate and expand on them to improve training and employment outcomes for the target population

· Grant funds will be used to increase training capacity at King County community and technical colleges, and increase access to training for the target population, through curriculum development (e.g., development of more I-BEST versions of HC training curriculum), training for college staff/faculty to increase ability to deliver I-BEST offerings, and cohort purchases.

· Training will be offered on three levels:  foundational (helping to introduce folks to HC careers and prepare them to participate in occupational training), entry level (such as CNA, home care aide, phlebotomy, medical office clerk), and more advanced level (such as medical assistant, medical lab tech, medical coding and billing).

· Grant-funded “Navigators” will help participants access information and resources to support good planning and successful outcomes, including “packaging” of support resources across systems necessary for success, and “navigating” customers through the college process.

· Navigators will promote and facilitate integrated case management and services at the individual level, and a grant-funded Systems Integration Coordinator will promote this integration at the system level across the educational, workforce, and social service systems in King County.

· At the end of 5 years, we hope to have achieved sustainable systems integration improvements, increased college capacity and access for the target population, and the following participant outcomes:

· Enroll 920 TANF/low-income adults and youth in healthcare training

· Achieve a 70% training completion rate

· Achieve a 60% training-related employment placement rate

· Achieve a 25% participant career advancement rate
